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Envisaging Future
Learning Biographies
I’m bored. Why can’t
I go to uni already?

Why don’t they teach you
at uni what you need to
find a job?

School? Forget it! I’m
not going back there!
I don’t understand
a word. I want to
go home.

I am highly qualified
– but my job has
become obsolete...

I would like to
open my own
business...

Pedagogy remains
important, teachers need
to learn from one another

I need to improve my
soft skills, but I don’t
want them to know...

How do I qualify
for a new job
with my poor
CV?

How will E&T meet future learning needs?
How can demand & supply of skills be matched?
16 years 8 years

14 years 23 years

42 years

59 years

55 years

75 years

32 years

LinkedIn Group with over 600 experts

“Open discussion”
4 online surveys,
April-June 2010

2. Personalisation
Emma is 16 and a good student who generally
enjoys learning. However, school bores her.
There are so many things she wants to know, to
say and to do and no room to express herself.
She can’t wait to get to university where she
hopes to be finally treated like an adult.

Please rate the following statements
(1=strongly disagree - 5=strongly
agree):

90-150 responses
to (in total) 90 questions
from experts in education and technology

Scenario Example

Sven: Labour Market Re-integration

http://youtu.be/gSkX-5psr3I

Lifelong Learning
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1. Labour market in 2025

In 2025, it will be common for citizens to change their
professional profiles completely, even repeatedly, over the 4% 7%
course of their life.

Career changes will be
normal

People who are out of the workforce for some time will face
0%
even more difficulties of re-entering in 2025.

13%

42%

27%

34%

25%

31%

17%

2. Future Skills and Competences

In 2025 people will need to become increasingly self1%
3% 10%
responsible for their own qualifications.

Self-responsibility

49%

Recognition of informally
acquired skills

Skills and competences obtained in non-formal ways need to
be better recognised and accepted as formal qualification 1%6% 8%
criteria.

37%

31%

55%

3. What will Sven need to do to make his dream come true?

Obligatory (online) courses with official qualifications to make
sure he can setup his business.

Focus on practical, targeted
http://youtu.be/gSkX-5psr3I
on the job training

7%

Practical skill training without degrees or qualifications, e.g. on
the job training combined with a variety of autodidactic training 3% 9%
programs simulating real job situations.
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30%

22%

not inclined either way

32%

46%

agree

strongly agree

17%

21%

100%

"How can demand & supply of skills be matched?"
→ Lifelong learning and on the job training

→ Flexibility, change and self-responsibility for learning & career paths
→ Certification/validation of informally acquired skills
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(referring to the financial crisis)
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• Thank you very much for your attention!

• Christine Redecker
•

Christine.Redecker@ec.europa.eu

• http://is.jrc.ec.europa.eu/pages/EAP/eLearning.html
• http://blogs.ec.europa.eu/openeducation2030/
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